O ne of the most important chall enges facing American industry today is keeping the worker on the job. Inherent in this simple premise is a complex web of issues including cost containment and cost effectiveness.
Factors such as ab senteeism, worke rs' compensati on , health care expenditures, the high costs of retraining, and a plethora of legal mandates place a heavy financial burden on industry. In addition , the nature of both the workplace and the work force are changing. In a recent issue of the AAO H N JO UR NAL , Miller (1989) points out th at the diversity of the working population and the challe nge of the en vironment in which tho se people per-form contribute to the forces affecting the future of our profession. Occupational health nurses are being "stre tched" to utilize all their skills and knowledge to keep pace with these challenges of both the present and the future.
In this issue of the Journal , we are examining several different groups within that diverse and changing work force: the employee with parenting issues, the injured employee, the employee with a psychiatric problem, the employee faced with the care of an elderly family member, and the healthy, chronically diseased employee. Each article, from its own unique perspective , describes st rategies for returning and maintaining employees in the workplace.
The strategies described in the a rt icl es include all level s of prevention-primary, secondary, and tertiary. Thus , all are viewed from a broad health promotion framework, with cost effective quality care for worke rs and cost containment for business as the bottom line.
